HRLA – BURSARY AWARD POLICY

INTRODUCTION
Purpose:

The HRLA recognises that those without independent financial backing can sometimes be unable to take up opportunities of internships, work placements and other either unpaid or lowly paid work, and that can lead to their being disadvantaged when applying for jobs within the legal and human rights field. For this reason the HRLA decided that it would provide bursaries to law students, either those currently studying (either degree or LPC/BVC/CPE) or those who have recently graduated to enable them to undertake such work. 

Each year the HRLA will provide one or more bursaries to a total value of  £3,000 to one or more law students, the money is to be used to enable the student to undertake work related to Human Rights law in the UK that they would otherwise not be able afford to do.

ELIGIBILITY
Applicant

Those eligible to apply will be anyone who is studying for, or has recently undertaken, a law degree in the UK (whether or not they are a UK citizen), the CPE, BVC or LPC. “Recently” will be determined on a case by case basis, but it is expected that only those who have yet to have secured full time paid employment, or yet to begin practice, will be eligible.

The applicant must demonstrate that they are committed to finding employment, or practising in the UK in the human rights field in the future. 

Purpose for award
The award must be in order to enable the applicant to undertake either unfunded or low paid short-term work which is related in UK human rights. The applicant must provide evidence that they have been given a firm offer of work and that, subject to funding, they are in a position to take up the offer.  

CRITERIA
When assessing an application the following will be the criteria upon which the application will be judged (in no particular order):

1. Relevance and value of work to be undertaken to UK human rights law;

2. Ability of applicant to demonstrate commitment to human rights work in the UK;

3. Suitability of applicant to the work intended to be undertaken;

4. The applicant’s financial means;

5. Benefit likely to be gained by the applicant undertaking the work;

6. Evidence that the applicant can provide any additional funds they will require in order to take up the work/placement. 

APPLICATION PROCESS

Every applicant will complete an application form; the deadline each year for receipt of the application form will be 15th May. Successful applicants will be informed by 1st June with the awards being made soon after.  

Application forms can be obtained by contacting the HRLA administrator at the Bar Council or from our website: www.hrla.org.uk. 

The application forms must contain the names of two referees, and must include evidence of an offer of work, and information about the work/role/placement the applicant proposes to undertake. The applicant must also state how much funding they are applying for and how they will source any additional funding they will require. 

DECISION MAKING

The application forms will be reviewed initially by two members of the HRLA Committee by 14th May each year. The two members will separately score the applications, using the criteria laid down above, and then agree which applications should be put forward to the final assessment stage. The two members should propose a maximum of 5 applications in total to go to the final assessment stage.

The final assessment and decision on who should receive an award, and how much, will be done by Jonathan Cooper, Gerry Facenna and Alison Gerry (the “Bursary Award Panel”). 

In assessing the applications the HRLA will strive to abide by equal opportunities principles.

AMOUNTS AND NUMBER OF AWARDS

Each year there will be a total of £3,000 to be awarded. It will be for the Bursary Award Panel to decide whether the full amount will be awarded to just one applicant, or whether more than one award is granted. 

CONDITIONS OF AWARD

The money will be paid direct to the applicant. The applicant will be asked to provide evidence of a firm offer of a placement/internship before the money is released. A written report must be provided to the HRLA at the end of the placement, internship or contract summarising the work they have done. This report must be provided to the HRLA within 6 weeks of the completion of the placement. 

